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IV. Reconvene in Open Session 

 
V. FOIA Certification Motion and Roll-Call Vote on Motion 

 
VI. Motion and Vote on Closed Session Resolutions 

 
VII. Consent Agenda 

 
Included in the consent agenda materials are resolutions recommending 25 faculty appointments, 
12 administrative appointments, five emeritus/emerita appointments, and the appointment of the 
E.V. Williams Chair. 
 

VIII.  Motion and Vote on Consent Agenda Resolutions 
 

IX. Regular Agenda 
 

The regular agenda consists of proposed revisions to the Policy on Reappointment/Annual 
Review or Nonreappointment of Faculty, proposed revisions to the Policy on Tenure, a proposed 
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Assistant Professor in the Department of Art at Old Dominion University.   
 
Dr. Mary Dalmida $66,667 7/25/22 10 mos 
Visiting Clinical Assistant Professor 
School of Rehabilitation Sciences 
 
 Dr. Dalmida received a Doctor of Physical Therapy from Old Dominion University and a 
B.S. in Exercise Sport and Health Education from Radford University. Previously she was a 
Physical Therapist, Advanced Clinical Specialist at Sentara Princess Anne Physical Therapy and 
an Adjunct Associate Professor in the School of Rehabilitation Sciences at Old Dominion 
University.   
 
Ms. Steffani Dambruch $48,300 7/25/22 10 mos 
Lecturer 
Department of English 
 
 Ms. Dambruch received an M.A. in English, Literature and a B.A. in English, Literature 
and Creative Writing from Old Dominion University.  Previously she was a Lecturer in the 
Department of English at Old Dominion University.   
 
Dr. Ashley Doane $64,000 7/25/22 10 mos 
Senior Lecturer 
Department of Psychology 
 
 Dr. Doane received a Ph.D. in Applied Experimental Psychology, an M.S. in 
Experimental Psychology and a B.S. in Psychology from Old Dominion University. Previously 
she was Associate Professor and Chair in the Department of Psychology at Chowan University.    
 
Dr. Adrienne Hartgerink $204,902 6/10/22 12 mos 
Clinical Assistant Professor 
School of Nursing 
 
 Dr. Hartgerink received a Doctor of Nursing Practice from the University of Minnesota, a 
Master of Science in Nursing from Uniformed Services University and a Bachelor of Science in 
Nursing from James Madison University.  Previously she was Associate Director of the Nurse 
Anesthesia Program and Lecturer of Nursing at Old Dominion University and Staff CRNA and 
Clinical Preceptor at Naval Medical Center Portsmouth.  (Designated as the 
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Ms. Sarah Hutton $71,700 7/25/22 10 mos 
Lecturer 
School of Nursing 
  
 Ms. Hutton received a Master of Science in Nursing Education from Liberty University 
and a Bachelor of Science in Nursing from James Madison University.  Previously she was an 
Adjunct Faculty member in the School of Nursing at Old Dominion University and a Clinical 
Practice and Education Specialist at Children's Hospital of the King’s Daughters.  
 
Dr. Dalya Ismael $74,000 7/25/22 10 mos 
Assistant Professor 
Department of Engineering Technology 
Tenure Track 
 
 Dr. Ismael received a Ph.D. in Civil Engineering from Virginia Polytechnic Institute and 
State University, a Master of Science in Construction Management from the University of Leeds, 
UK and a Bachelor of Science in Civil Engineering/Construction Management from Kuwait 
University.  Previously she was an Associate Professor in the Built Environment Department and 
Energy Management Technology at Sinclair Community College.  
 
Ms. Sarah M. Lacy $48,300 7/25/22 10 mos 
Lecturer 
Department of English 
 
 Ms. Lacy received an M.A. in Literature from Cleveland State University, a B.A. in 
English-Film & Theatre Production from the University of Delaware and is expected to receive a 
Ph.D. in Rhetoric and Composition from Kent State University.  Previously she was an Instructor 
in the Department of English at Kent State University.   
  
Dr. Arjun Mohan $45,000 6/25/22 12 mos 
Post-Doctoral Research Associate 
Center for Bioelectronics 
 
 Dr. Mohan received a Ph.D. from NIT Calicut, a Masters in Nanotechnology from SRM 
University and a Bachelors in Mechanical Engineering from Anna University, India. Previously 
he was a Post-Doctoral Research Assistant at the Indian Institute of Technology, India.  (new 
position) 
 
Ms. Maria E. Espilondo Murdock $70,000 7/25/22 10 mos 
Lecturer 
Department of Engineering Technology 
 
 Ms. Murdock received an M.S. and a B.S. in Civil Engineering from Clemson University. 
Previously she was an Adjunct Professor in the Department of Engineering Technology at Old 
Dominion University and a Senior Project Manager at GET Solutions, Inc.   
 



7  
 

Dr. Elaine Murphy $57,750 7/25/22 10 mos 
Lecturer 
Department of Psychology 
 
 Dr. Murphy received a Ph.D. in Applied Experimental Psychology, an M.S. in 
Experimental Psychology and a B.S. in Psychology from Old Dominion University.  Previously 
she was a Lecturer in the Department of Psychology at Old Dominion University.   
 
Dr. Sandra Nichols $105,600 5/25/22 12 mos 
Visi
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Dr. Clayton Wright $69,000 6/10/22 12 mos 
Lecturer 
Department of Biological Sciences 
 
 Dr. Wright received a Ph.D. in Biomedical Sciences from Eastern Virginia Medical 
School and a B.S. in Biology from Livingstone College.  Previously he was an Assistant 
Professor of Practice/Lecturer in the Department of Biological Sciences at Old Dominion 
University.   
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June 2, 2022 

 
ADMINISTRATIVE FACULTY APPOINTMENTS 

 
RESOLVED that, upon the recommendation of the Academic and Research  

Advancement Committee, the Board of Visitors approves the following administrative faculty 

appointments. 

         Effective 
Name and Rank     Salary  Date  Term  

Chrisie Brown      $52,000 5/10/22 12 mos 
Director of Creative Services 
and Assistant Instructor 
    

 Ms. Brown received a B.A. in Graphic Design from Old Dominion University. 
Previously she was Assistant Director of Athletic Publishing and Creative Services at Old 
Dominion University.   
 
Christine Clarke     $48,414 5/10/22 12 mos  



 

11 
 

Mr. Timothy Hackman    $175,000 7/25/22     12 mos 
Dean, University Libraries  
 
 Mr. Hackman received a Bachelor of Arts in English from Shippensburg University and a 
Master of Library Science and Master of Arts in English Language and Literature from the 
University of Maryland, College Park.  Previously he served as Associate Director of Public 
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Jean McClellan-Holt     $65,000 5/10/22 12 mos 
Associate Director of Programs and Wellness 
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June 2, 2022 
 
 
 EMERITUS/EMERITA APPOINTMENTS 
 
 

RESOLVED that, upon the recommendation of the Academic and Research 

Advancement Committee, the Board of Visitors approves the title of emeritus/emerita for the 

following faculty members.  A summary of their accomplishments is included. 

 
Name and Rank       Effective Date 
 
Jen-Kuang Huang       June 1, 2022 
Professor Emeritus of Mechanical and Aerospace Engineering 
 
Isao Ishibashi        June 1, 2022 
Professor Emeritus of Civil and Environmental Engineering 
 
Wayne Talley 
Eminent Scholar Emeritus and Professor Emeritus of Economics June 1, 2022 

 
Renee Olander        August 1, 2022 
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Maritime and Supply Chain Management in the Department of Information Technology and 
Decision Sciences. He is a founding member and current director of ODU’s Maritime Institute 
and was recently recognized for 50 years of service at ODU.  Talley has testified in front of 
United States Senate Committees regarding recent supply chain issues such as port congestion.  
 
Talley’s research is in Maritime Research and Transportation Economics. He is very well known 
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Olander became interim Virginia Beach Higher Education Center Director in 2005, and in 2006 
was appointed Director and Assistant Professor. She led degree program expansion, increasing 
on-site enrollment and fostering academic community.  Beginning 2010, Peninsula and Tri-
Cities Centers also reported to her, and the regional centers advanced partnerships with 
employers, municipalities, and nonprofit agencies, especially in the maritime, cyber, healthcare, 
and resilience/sustainability sectors. 
 
Olander received the University Women’s Caucus and AUA Worth Pickering Administrator of 
the Year awards.  She served on boards including YWCA-SHR, Cultural Alliance of Greater 
Hampton Roads, Southeastern Virginia Women’s Political Caucus, and Virginia Beach Vision, 
Inc.  She served on the City of Virginia Beach’s Quality of Education and Lifelong Learning 
Strategic Issues Team, GrowSmart Policy Board, Public Libraries’ Strategic Planning team, and 
at many annual Strategic Planning Summits.  
 
Olander’s writing has been widely published, including in poetry collections, anthologies, 
journals, newspapers, blogs, and on radio.  She was featured at the 2018 Montréal Poetry 
Festival and has performed in México and Ireland.  The ODU Literary Festival featured her three 
times.  Throughout her administrative tenure, Olander published, taught, and served on MA and 
MFA students’ thesis committees. In 2018, the last year she taught a university course, a 
graduating student recognized her with a Shining Star Award.  
 
CJ BUTLER 
 
CJ Butler received a B.S.Ed. and M.S.Ed. in Special Education from Old Dominion University. 
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June 2, 2022 
 
 
 

APPOINTMENT OF E.V. WILLIAMS CHAIR  IN STRATEGIC LEADERSHIP 
STROME COLLEGE OF BUSINESS 

  
RESOLVED that, upon the recommendation of the Academic and Research  

Advancement Committee, the Board of Visitors approves the appointment of Anil Nair as the 

E.V. Williams Chair in Strategic Leadership in the Strome College of Business for 2022-2023 

through 2026-2027.  A summary of his career is included below for information purposes.   

Anil Nair  
Professor of Management 
 
This letter contains my recommendation for Dr. Anil Nair, Professor, to be designated as the 
E.V. Williams Chair in Strategic Leadership in the Strome College of Business.  
 
The Teaching and Research Faculty Handbook states, “The purpose of the award of a named 
chair is to recognize and give support to a full professor who has demonstrated sustained 
excellence in research and teaching and will significantly contribute to the University.  The 
holder of a named chair is a person of national stature.”  The E.V. Williams Chair position was 
posted as an open recruitment in January 2021 with the intention of attracting an outstanding 
external candidate.  The chairholder is charged with conducting research publishable in top-tier 
journals, providing intellectual leadership, and cultivating growth in the entrepreneurship 
program at ODU.  The recruitment drew some interested applicants, but 
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area of “transitional entrepreneurship,” referring to entrepreneurs who overcome significant life 
challenges in starting new ventures, e.g., veterans, immigrant/refugees, women/minorities, and 
residents of economically distressed communities.  This field is identified as a strategic pillar for 
the college and is consistent with university values in promoting diversity, inclusion, and social 
mobility.  The creation of the Hudgins Transitional Entrepreneurial Lab, and the synergy with 
Dr. Nair’s leadership, evidenced by his research activities, mentorship of tenure-track faculty 
specializing in this area, and organization of professional symposiums in each of the last two 
years focused on transitional entrepreneurship (TE), have had considerable impact in advancing 
the field.  He recently acquired a $400K grant from the E.W. Kauffman Foundation, which he 
will use to continue the professional conferences through 2024.      
 
Dr. Nair’s stated intentions as the holder of the E.V. Williams Chair in Strategic Leadership are 
to promote ODU’s role in TE, initiate new projects to enhance ODU’s Ph.D. program in 
Strategic Management and other departmental degree programs, and to establish himself as a 
senior faculty scholar in the department.  In entrepreneurship, he plans to continue the TE efforts 
noted above and cultivate additional interest in TE in the academic community through 
published research and editing special issues on TE in professional journals.  He also plans to 
expand TE community engagement initiatives regionally by tapping into his longstanding 
business networks and to solicit additional grant funding beyond the Kauffman Foundation.  He 
will strengthen the Ph.D. program in Strategic Management by initiating case studies of local 
area businesses, which not only strengthens our partnerships, but has the potential to develop 
internships, jobs, and retain the ODU alumni talent pool locally.  He is finalizing an open access 
text for the capstone course in strategic management, after piloting it for five years in the MBA 
program, just one example of Dr. Nair’s forward-thinking perspective and his personal 
commitment to serving the university.  He has a strong track record of publishing with his 
doctoral students and mentoring junior faculty in the department, and anticipates growth in these 
collaborations if he is designated as the E.V. Williams Chair. 
 
Dr. Nair holds a Bachelor’s degree in Technology from the National Institute of Technology in 
Raipur, India, a Master’s degree in Technology from the Indian Institute of Technology in 
Kharagpur, India, and a Ph.D. in Management from the Stern School of Business at New York 
University in New York City, NY. 
 
As a holder of the E.V. Williams Chair in Strategic Leadership, Dr. Nair will receive a stipend of 
$50,000 per year and the remaining balance to be used for research of approximately $20,000 per 
year (depending on the spend letter each year), for Academic Years 2022-2023 through 2026-
2027.   
 
Given Dr. Nair’s sustained scholarship and his exemplary teaching record and service to the 
college, university, and his profession, I strongly recommend that he receive the E.V. Williams 
Chair in Strategic Leadership in the Strome College of Business. 
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June 2, 2022 
 
 
 

PROPOSED REVISIONS TO THE POLICY ON  
REAPPOINTMENT/ANNUAL REVIEW OR NONREAPPOINTMENT OF FACULTY 
 
  

The proposed changes to the policy on Reappointment/Annual Review or  
Nonreappointment of Faculty add language to the policy specifying that faculty members  
be provided with reasons for the recommendation for appointment or non-reappointment  
in their annual review letters.  The proposed revisions will be reviewed by the 
Governance Committee and presented to the Board for approval at its meeting in  
September.  
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NUMBER:       1402 
 
TITLE:        Reappointment/Annual Review or  
        Nonreappointment of Faculty 
 
APPROVED:      June 12, 1980; Revised June 20, 1985; Revised June  
        16, 2011; Revised April 26, 2013 (eff. 6/1/13);  
        Revised June 14, 2018 (eff. 7/1/18); Revised June 13,  
        2019 (eff. 7/1/19); Revised June 18, 2020 
        (eff. 7/1/20) 
 
SCHEDULED REVIEW DATE:   June 2025 
 
 

I. Board of Visitors Policy 
 

A. Nature of Appointment 
 

1. Unless tenure has been awarded by the university, all appointments of full-time 
faculty are on an annual, temporary, or probationary basis, renewable one year at a 
time at the discretion of the university. 

 
2. In some cases, appointments for a period of less than one academic year may be 

made, for example, initial appointments at mid-year or emergency one-semester 
appointments. 

 
II.  Guidelines 

 
A. Consideration of reappointment or nonreappointment will be according to a timetable 

distributed by the Office of the Provost and Vice President for Academic Affairs.1 
Consideration takes place early in the second semester for faculty members in their first 
year of service and early in the first semester for faculty members in the second or 
subsequent year of service. 
 

B. For instructors, assistant professors, lecturers, clinical assistant professors, research 
assistant professors, and untenured associate professors and professors, the initial 
consideration will be by the departmental tenure and promotion committee unless they 
are in the first year and have been appointed mid-year. For senior lecturers, master 
lecturers, research associate professors, research professors, clinical associate 
professors, and clinical professors, initial consideration will be by the department chair, 
except for those years when the faculty member is undergoing their sixth year review 
(see III.B. below). 

 
C. In the case of financial constraints or demonstrable overstaffing of departments, the 

dean or the provost and vice president for academic affairs may require that the number 
of probationary tenurable and nontenurable faculty members in the department be 
reduced. 
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D. 



23 
 

c. That the faculty member not be reappointed, that is, not be offered an additional 
contract if in the first or second year of service or offered a terminal contract 
for the succeeding year if in the third or subsequent year of service. 
 

d. A copy of the committee's recommendation shall be supplied to the faculty 
member with reasons for the recommendation for appointment or 
nonreappointment.. 

  
5. Considering the written recommendation of this committee, the performance of the 

faculty member and the needs of the department, the chair (unless she or he is the 
faculty member being evaluated) makes a recommendation to the dean concerning 
reappointment or nonreappointment of each individual probationary tenure-track 
faculty member and provides the faculty member with a copy of the 
recommendation. 
 

6. Considering the recommendation of the departmental promotion and tenure 
committee and of the chair (unless she or he is the faculty member being evaluated) 
as well as the needs of the college, the dean makes a decision concerning 
reappointment or nonreappointment of each individual probationary tenure-track 
faculty member, notifies that faculty member in writing of this decision, and 
provides the faculty member and the provost and vice president for academic affairs 
with a copy of the decision letter. 

 
a. If the dean decides not to reappoint a faculty member, the faculty member may 

request a review by the provost and vice president for academic affairs.  The 
decision of the provost and vice president for academic affairs is final. 
 

b. Notice of the dean's decision concerning reappointment or nonreappointment 
of probationary tenure-track faculty members shall be according to the 
following schedule: 

 
1. Not later than March 1 of the first academic year of service. 

 
2. Not later than December 15 
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b. For senior lecturers and master lecturers, the annual review is conducted by the 
chair followed by the dean. In lieu of this annual review, and if not applying for 
promotion, every six years senior lecturers and master lecturers will instead 
undergo an in-depth evaluation that is initially conducted by a committee 
consisting of tenured members of the department followed by the chair and 
dean. 

 
c. For clinical associate professors and clinical professors, the annual review is 

conducted by the chair followed by the dean. In lieu of this annual review, and 
if not applying for promotion, every six years clinical associate professors and 
clinical professors will instead undergo an in-depth evaluation that is initially 
conducted by a committee consisting of tenured members of the department 
followed by the chair and dean. 

 
d. For faculty of practice (any rank) the annual review is conducted by a 

committee consisting of tenured members of the department followed by the 
department chair and dean. 

 
2. For lecturers, faculty of practice, and clinical assistant professors and for all 

nontenure-ng of te1n51 
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b. Notice of the dean's decision concerning reappointment or nonreappointment 
of nontenure-track faculty members shall be according to the following 
schedule: 

 
1. Not later than March 1 of the first academic year of service. 

 
2. Not later than December 15 of the second or subsequent academic year of 

service. 
 

 
1 See the Schedules for Faculty Personnel Actions in the appendix for specific dates and actions. 
2 For a definition of the academic ranks, types of appointment, and specific procedure variations, 
see the Policy on Academic Rank and Criteria for Ranks. 
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June 2, 2022 
 
 
 

PROPOSED REVISIONS TO THE POLICY ON TENURE 
 
 

The proposed changes to the policy on Tenure would extend the third-year pre-
tenure review for the same period when a faculty member opts in to a tenure-clock 
extension due to a national, state or local emergency.  This practice is already in place 
and is referenced in the section of the Tenure policy on the probationary period for 
tenure-track faculty.  A similar footnote would be added to the section of the Tenure 
policy on pre-tenure review to make it clear that an approved extension of the tenure 
clock also applies to pre-tenure review. 
 
The proposed revisions will be reviewed by the Governance Committee and presented to  
the Board for approval at its meeting in September.  
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D. Since tenure is granted as a faculty member in an academic department or program, the 
award of tenure does not imply continuance in any full-time or part-time administrative 
position, nor does it imply continuance of any specific work assignment within or 
outside the department in which tenure is granted. 

 
III.  Probationary Period 
 

A. The probationary period begins with the initial full-time, tenure-track appointment at 
Old Dominion University at the rank of instructor, assistant professor, associate 
professor, or full professor; only time spent in a tenure-track position at one of these 
ranks is counted as part of the probationary period. 

 
Subject to agreement by the University and the faculty member, any academic year in 
which a faculty member was on a full-time tenure-track appointment in one of these 
ranks for at least one semester, may be counted as one year of the probationary period. 

 
B. The following do not count as part of the probationary period: 

 
1. Time in the rank of assistant instructor, lecturer, master or senior lecturer, faculty 

of practice, clinical faculty, artist-in-residence, performer-in-residence, writer-in-
residence, research professor, research associate professor, research assistant 
professor, research associate, or any part-time position. 
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be rarely used. (Please refer to the policy on Initial Appointment of Teaching and 
Research Faculty for additional information on an initial appointment with tenure.) 
 

2. A faculty member initially appointed to the rank of associate professor may be 
considere
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Committee votes must be recorded in the recommendations. In cases in which a vote is 
not unanimous, reasons for negative votes must be included. 

 
B. Criteria to be used are as follows: 

 
1. Since tenure may be awarded only to faculty members who hold the rank of 

associate or full professor or who are being simultaneously appointed to one of 
those ranks, any faculty member awarded tenure must meet the minimum 
requirements for the rank of associate professor. 
 

2. Merit - Merit of the faculty member in teaching, research and service over the entire 
probationary period and the contributions made by the faculty member in these 
areas to the University. Scholarly and teaching activity up to six years before the 
tenure decision should be considered, which can include activity at another 
accredited institution of higher education or national research institutions. (For 
definition of teaching, research, and service and a discussion of methods of 
evaluation, see policies and procedures concerning evaluation of faculty members, 
evaluation of teaching, evaluation of scholarly activity and research, and evaluation 
of service.)  In addition to information supplied by faculty information sheets, the 
chair's evaluation and other material presented by the department, an opportunity 
shall be made available for the faculty member to provide in writing any other 
material in support of the tenure candidacy. It is the responsibility of the department 
chair and the departmental promotion and tenure committee to provide an 
assessment of the quality of the publications for the faculty being considered for 
tenure. It is the responsibility of the faculty member to ensure that all information 
submitted by him or her in support of tenure is factually accurate and valid, and to 
provide corroborating evidence (e.g., web links, complete citations, grant numbers, 
etc.) for all claimed accomplishments. The evidence should address the quality of 
the journals and the reputation of book and other such publishers. Fraudulent or 
non-valid claims can lead to faculty sanctions, including denial of tenure. The 
department chair should work with tenure candidates to ensure the completeness 
and accuracy of their portfolios. The department chair and the department 
promotion and tenure committee as a part of the regular review process should 
verify the accuracy of portfolio elements that are central to the tenure case. Should 
concerns be raised about the validity of a candidates’ claims by external or internal 
reviewers, it is the chair’s responsibility to verify those claims. The tenure process 
will be paused while the chair verifies those claims. In case of material 
developments, additional documentation may be added to the portfolio before the 
conclusion of the evaluation process with the concurrence of the department chair 
and dean. 

 
External evaluation of the quality of the faculty member’s research performance 
will be required from nationally recognized experts in the faculty member’s field. 
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research and scholarly activity, at every stage of the tenure process, should be 
guided by these criteria. 

 
V. Procedures for Tenure Consideration2 

 
A. The provost and vice president for academic affairs, fifteen months prior to the date for 

giving notification of the tenure decision, shall formally advise the professor that the 
limit of the probationary period is approaching, and explain what procedures should be 
followed by those wishing to be considered for tenure. 
 

B. The initial steps of the review process are normally conducted by the chair of the 
department or unit with which the candidate for tenure is affiliated, assuming the chair 
has tenure. If the chair is not tenured, he or she may not be involved in any aspect of 
the tenure decision. In that case, the dean of the college housing the department should 
appoint a tenured member of the department in question to act in the chair’s stead. This 
faculty member shall not take part in any deliberations or votes of the departmental, 
college or University tenure committee. If the candidate for tenure is the chair of a 
department, the dean shall conduct the initial steps of the review process but will not 
write a separate recommendation at the departmental level. 

 
C. External review process 
 

1. The responsibility for initiating the external review, securing the reviewers, and 
forwarding complete review files to the dean, provost and vice president for 
academic affairs, and the University Promotion and Tenure Committee belongs to 
the department chair or his/her replacement if the chair is not tenured (see section 
V.B.). 
 

2. External reviewers with academic positions will hold the same rank or higher than 
the promotion rank for which the faculty member is being considered; exceptions 
should be justified by the dean. The department tenure and promotion committee 
and the candidate will prepare separate lists of potential reviewers. The candidate 
will review both lists and will document personal and professional relationships 
with all potential reviewers, including potential conflicts of interest. This 
documentation will become part of the tenure file. The chair (or replacement, see 
section V.B.) will select three reviewers from the candidate’s list and three 
reviewers from the department tenure and promotion committee’s list; the chair (or 
replacement, see section V.B.) will provide this list of reviewers to the dean. The 
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tenure cases. The deliberations of all three committees are confidential and must 
not be shared with anyone outside of the committee. 

 
6. The college committee shall consist of one tenured faculty member from each 

department in the college. All members of college promotion and tenure 
committees shall be elected directly by the faculties they represent for a one-year 
ter
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recommendation letters by the committee or individual (e.g. dean) who first see this 
new material. 

 
E. The committee or group of tenured faculty makes its recommendations to the chair (or 

replacement, see section V.B.) together with reasons for the recommendation 
(including a minority statement in the case of a non-unanimous vote). All committee 
members shall vote yes or no through a secret ballot, after participating (either in person 
or remotely) in the deliberation of the committee. Proxy votes or votes submitted by 
non-secure means (e.g., email or communication accessible to a third party) are not 
permitted. The chair of the committee shall record the names of all members 
participating in the discussion and voting in the recommendation letter, as well as the 
total number of votes in favor and against. Only those faculty present as the candidate 
is being interviewed during the deliberations can participate in drafting or approving 
the letter. In instances of a non-unanimous vote, the minority opinion must be included 
in the committee recommendation and the minority must be given the option to write a 
minority opinion. A copy of the recommendation letter will be sent to the faculty 
member by the chair of the committee. Considering this recommendation, the 
department chair (or replacement, unless the dean is acting in the chair’s stead, see 
section V.B.) makes an additional evaluation and recommendation concerning tenure. 
A copy of that review and recommendation letter will be sent to the faculty member 
and the dean by the chair of the department. 
 

F. If either the tenured faculty (or their committee), or the chair (or replacement, see 
section V.B.), or both recommend tenure, the credentials of the faculty member 
together with the recommendations of the tenured faculty (or their committee) and the 
chair (or replacement, see section V.B.) are forwarded to the tenure committee of the 
college, which examines the facts and the recommendations and makes a 
recommendation to the dean. All eligible committee members shall vote yes or no 
through a secret ballot, after participating (either in person or remotely) in the 
deliberation of the committee. Proxy votes or votes submitted by non-secure means 
(e.g., email or communication accessible to a third party) are not permitted. Members 
who are eligible to vote on a specific candidate’s tenure application are defined in 
section V.D.4. In instances of a non-unanimous vote of all eligible voting members, 
the minority opinion must be included in the committee recommendation and the 
minority must be given the option to write the minority opinion. A copy of the 
recommendation letter will be sent to the faculty member by the chair of the committee.  

 
G. If neither the departmental committee nor the chair (or replacement, see section V.B.) 

recommends tenure for the faculty member, tenure is not granted in the ensuing year. 
The faculty member is given a terminal contract for the ensuing year unless a further 
review is requested.  

 
If the faculty member requests further review, all materials, including departmental and 
chair evaluations and recommendations are forwarded to the college tenure committee, 
which makes a separate recommendation to the dean. All committee members should 
vote yes or no through a secret ballot. In instances of a non-unanimous vote, the 
minority opinion must be included in the committee recommendation and the minority 
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must be given the option to write the minority opinion. The dean then makes a decision 
concerning tenure and informs the faculty member.   

 
If either the decision of the college committee or that of the dean is positive, the faculty 
member's case is considered in accordance with the procedures in the following 
paragraphs. If both decisions are negative, the faculty member may request, within two 
weeks, a further review by the provost and vice president for academic affairs, who 
makes a final determination concerning further consideration of tenure. 

 
H. The dean of the college examines the facts and all previous recommendations and 

makes a recommendation concerning tenure, which is forwarded to the provost and 
vice president for academic affairs, with a copy to the faculty member. 
 

I. The University Promotion and Tenure Committee, consisting of one tenured full 
professor from each of the major degree-granting academic colleges, examines the facts 
and all previous recommendations and documentation and makes a recommendation 
(with reasons) concerning tenure, which is forwarded to the provost and vice president 
for academic affairs. All eligible committee members shall vote yes or no through a 
secret ballot, after participating (either in person or remotely) in the deliberation of the 
committee. Proxy votes or votes submitted by non-secure means (e.g., email or 
communication accessible to a third party) are not permitted. Members who are eligible 
to vote on a specific candidate’s tenure application are defined in section V.D.5. In 
instances of a non-unanimous vote of all eligible voting members, the minority opinion 
must be included in the committee recommendation and the minority must be given the 
option to write the minority opinion. The Office of the Provost will provide a copy of 
the recommendation letter to the dean of the college, the department chair and the 
faculty member. 

 
J. The provost and vice president for academic affairs, after examining all submitted 

documents and consulting with appropriate staff members, makes a determination 
concerning tenure for the faculty member. If the recommendations from all committees 
and administrators previously acting on the case have not all been the same, or if the 
provost and vice president for academic affairs disagrees with the recommendations 
that have been the same, then the provost and vice president for academic affairs shall 
consult with the University Promotion and Tenure Committee and with the chair (if 
tenured) and dean concerned. 

 
K. If the determination of the provost and vice president for academic affairs is in favor 

of tenure, the provost and vice president for academic affairs forwards the faculty 
member's name to the president for presentation to the Board of Visitors as a candidate 
for tenure. The Board of Visitors will act on the case according to the schedule in the 
Teaching and Research Faculty Handbook of the year in which it is being taken up.  
Upon approval of the Board of Visitors, the faculty member is offered a tenure contract 
for the coming year. 

 
L. If the determination of the provost and vice president for academic affairs is against 

tenure, the faculty member is notified according to the schedule in the Teaching and 
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C. If a faculty member applies for tenure in or before their third year of probationary 
service at Old Dominion University, the pre-tenure review will not be conducted. 

 
 

1 In case of a national, state or local emergency that prevents or seriously hinders the normal activities of 
faculty members for a period of several months, the University may provide the option for all tenure-track faculty 





41 
 

Board of Visitor s for Old Dominion University 
Academic and Research Advancement 

Committee Charter 
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Athletics Committee, Audit & Compliance Committee, Student Enhancement & 
Engagement Committee, and University Advancement Committee. 

h. Review and recommend to the full Board on the initiation of new degree programs and 
termination of programs. 

i. Review and recommend to the full  Board on approval of new policies or revisions 
to existing policies governing academic and research matters. 

j. Review and recommend to the full Board on the dual employment of immediate 
family members at the University. 

k. Review and recommend to the full Board on the establishment of academic 
departments, schools, and colleges and name changes for these units. 

l. Respond, on behalf of the Board, to requests from faculty for review of negative tenure 
decisions and appeals of major sanctions. In the case the committee recommends in favor 
of tenure, this must be approved by the full Board. A negative decision in granting tenure 
or an appeal thereof is final. 

Meetings 
The Academic and Research Advancement Committee shall meet as often as deemed necessary by 
the Committee Chair, normally four times per year. An annual calendar will be established. 

 
Annual Review of Activities  
Each year, the committee will receive the Annual Report on Committee Actions.   

 
Staff to Academic and Research Advancement Committee 
Chief Academic Officer [Provost] 
Vice 



effective October 15, 2022.   

Rationale:  ODU has a long history in education and research focused on supply 
chain management, logistics, and maritime operations.  These educational efforts 
and scholarly pursuits have traditionally been carried out across academic units 
and research centers at the university. A maritime workgroup including faculty, 
staff, and administrators recently reviewed the history and structure of maritime 
and supply chain course offerings and research activities at the institution and 
identified a number of initiatives across the university that, while successful in 
their own right, potentially failed to reach their fullest potential because they 
operated separately from one another.  To better facilitate the coordination of 
these activities and improve the institution’s ability to serve the region and 
become a global leader in maritime and supply chain management, the workgroup 
recommended the creation of a Maritime Consortium.  After reviewing the 
workgroup’s recommendations, President Brian O. Hemphill, PhD, approved the 
development of the Maritime Consortium.  The Hampton Roads Maritime 
Industrial Base Ecosystem (MIBE) enthusiastically embraced President 
Hemphill’s leadership in setting the framework for Old Dominion University to 
become a regional and international leader in maritime, logistics, and supply 
chain management programming designed to promote economic development, 
encourage innovative research, and bolster the workforce of the future. 
 
Two goals of the Maritime Consortium are the following:
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as the College of Sciences, College of Arts and Letters, Batten College of 
Engineering and Technology, and Office of Research.  The success of these 
initiatives in generating awareness about maritime and supply chain topics within 
those specific areas is laudable.  The absence of a central academic home to 
coordinate academic programming on maritime and supply chain topics justifies 
the creation of the School of Supply Chain, Logistics, and Maritime Operations. 
 
The need for the school is further justified by the interdisciplinary nature of the 
topic, workforce needs in the region, and the university’s commitment to 
enhancing its research efforts.  The School of Supply Chain, Logistics, and 
Maritime Operations will be grounded in interdisciplinary ideals and bring 
together faculty from each of the academic colleges to build academic programs 
that are not limited by disciplinary boundaries, frameworks, or perspectives.  The 
success of comparable efforts, such as Old Dominion University’s School of 
Cybersecurity, suggests that the proposed school will greatly benefit from an 
interdisciplinary foundation.  Those disciplines that will be involved in the School 
include but are not limited to business analytics, coastal engineering, 
oceanography, 



45 
 

activities. This matrix structure for the School of Cybersecurity has resulted in 
rapid growth both in cybersecurity enrollments and external research funding, and 
positioned ODU to be a successful participant in the Commonwealth Cyber 
Initiative (CCI).  Comparable outcomes are anticipated for the School of Supply 
Chain, Logistics, and Maritime Operations. 
 
The School of Supply Chain, Logistics, and Maritime Operations will administer 
select maritime and supply chain degrees and certificate programs.  These 
programs include the current Master of Science degree in Maritime Trade and 
Supply Chain Management.  Two Bachelor’s of Science degrees will be 
developed in the School.  One will be a Bachelor of Science in Supply Chain 
Management and the other will be a Bachelor of Science in Maritime Operations. 
In addition, the School will develop meaningful relationships with regional 
industry and military partners to foster joint research and workforce development 
initiatives that promote economic development in Hampton Roads and across 
Virginia.  The current and proposed organizational charts are included in the 
appendices. 
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Appendix A. Current Organizational Chart – Academic Affairs. 
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Appendix B. New Organizational Chart – Academic Affairs. 
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Appendix C. Proposed Organizational Structure for ODU School of Supply Chain, Logistics, and 
Maritime Operations  

 

 

 

 

School Director
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 Proposal to be Submitted to SCHEV 
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Institution  
Old Dominion University 
 
Nature of Proposed Change  
Old Dominion University is requesting approval to create a School of Supply Chain, Logistics, 
and Maritime Operations. 
 
Appendix A presents the existing organizational structure of Academic Affairs. 
Appendix B presents the organizational structure of Academic Affairs after the addition of the 
School of School of Supply Chain, Logistics, and Maritime Operations. 
 
Background  
The institution has been offering maritime, supply chain, and logistics courses for several 
decades.  Three decades ago, the International Maritime, Ports, and Logistics Institute was 
created to leverage Old Dominion University’s proximity to the Port of Virginia.  Since then, 
coursework and scholarly research has grown across the institution.  Responding to demand from 
industry, in 2016, the university created the world’s first Master of Science Degree in Maritime 
Trade and Supply Chain Management.  The institution’s efforts in this area have not gone 
unnoticed.  In fact, ODU was recently ranked the number one institution in the United States for 
maritime research. 
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�x Promote, coordinate, and expand the wide range of ODU’s maritime-related resources for 
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and maritime programming at Old Dominion University.  Academic opportunities afforded by the 
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Improved Community Relations 
The School of Supply Chain, Logistics, and Maritime Operations will also improve community 
relations by being responsive to business requests and improving communication with 
businesses.  Regarding responsiveness to business requests, as noted above, external focus 
groups commissioned by President Hemphill identified maritime as both a strength and an 
opportunity for the university
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A full -time Administrative Support Specialist will be reassigned to the School of Supply Chain, 
Logistics, and Maritime Operations, using existing resources.  The administrative support 
specialist will coordinate the daily administrative functions of the School of Supply Chain, 
Logistics, and Maritime Operations.  This will include supporting the School’s director, 
processing forms, scheduling meetings, overseeing the budget, and managing the office.  The 
salary for this position will be $50,000, with fringe benefits of $23,750, for a total of $73,750. 
 
Also using existing resources, one full-time Academic Advisor will be assigned to the School of 
Supply Chain, Logistics, and Maritime Operations to provide advising, student support, and 
retention-related programming for students.  The salary for this position will be $50,000, with 
fringe benefits of $23,759, for a total of $73,570. 
 

Faculty 
 

The proposed school would be initially 
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Other 
 

Funds will be reallocated for non-personnel support.  These funds will support travel, 
professional development, office supplies, and unit marketing.  The total will be $42,000. 
 

Miscellaneous 
 

There will be an initial expenditure of $2,500 to be utilized for the purchasing of stationary, 
business cards, signage, and other supplies associated with the creation of a new school. All 
miscellaneous costs will be covered by the Office of Academic Affairs.  
 

Paper products  1,000 
Signage  1,000 
Website costs     500 

 Total   2,500 
 
Sustainability  
Resources to support the proposed School will be reallocated from the 
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year two and three for travel and conference/professional development. All the costs associated 
with space have been included in the line item 
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Justification for Organizational Change  
The change is deemed as a simple change because it is being made at the department level solely for 
the internal management of supply chain, logistics, and maritime operations programming. 
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Appendices  
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Appendix B. New Organizational Chart – Academic Affairs. 
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MONTH OF BOARD OF  
ITEM          VISITORS PROCEEDING  
 
Non-Academic Appointments (con’t) 
 
Ms. Alia Banks       September 2021   
Admissions Counselor 
 
Ms. Danielle Bell       September 2021   
Assistant Women’s Basketball Coach 
 
Ms. Raven Beverley       September 2021   
Admissions Counselor 
 
Mr. Dexter Blank       September 2021  
Assistant Athletic Development Officer 
 
Ms. Monica Borzillo       September 2021   
Second Assistant Women’s Lacrosse Coach 
 
Dr. Kimberly Cain       September 2021  
Assistant Director 
Institutional Equity and Diversity 
 
Ms. Carolyn Crutchfield      September 2021   
Senior Associate Athletic Director  
for Sports Administration and External  
Affairs/Senior Women’s Administrator 
 
Ms. Laura Donato       September 2021   
Advisor/Success Coach 
Center for Major Exploration 
 
Mr. Christopher Gutierrez      September 2021   
Coordinator, Fitness and Wellness  
Department of Recreation and Wellness 
 
Ms. Felicia Haynes       September 2021   
Residence Hall Director 
 
Ms. Courtney Hill       September 2021   
Assessment Coordinator 
 
Mr. Prateek Keerthi       Septemb
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MONTH OF BOARD OF  
ITEM          VISITORS PROCEEDING   
 
Non-Academic Appointments (con’t) 
 
Mr. Rob Batchelder       April 2022   
Director of Advising 
College of Education and Professional Studies 
 
Mr. Eric Baumgartner       April 2022  
Special Teams Quality Control Coach 
 
Mr. Malcolm Byrd-White      April 2022  
Director of Compliance - Rules and  
Governance, Intercollegiate Athletics 
 
Ms. Briana Caldwell       April 2022   
Instructor 
Children's Learning & Research Center 
 
Yin-Hsuen Chen       April 2022   
Geospatial Data .9v  
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MONTH OF BOARD OF  
ITEM          VISITORS PROCEEDING   
 
Non-Academic Appointments (con’t) 
 
Mr. Justin Harper        April 2022    
Assistant Football Coach 
 
Ms. Victoria Herrick       April 2022   
Associate Director of Undergraduate  
Admissions - Recruitment 
 
Ms. Erica Howell       April 2022    
Coordinator of Strategy and Marketing  
College of Health Sciences 
 
Dr. Yu Jing        April 2022    
Core Facilities Manager 
Frank Reidy Research Center for Bioelectrics 
 
Charlotte Kasic       April 2022   
Executive Director 
Barry Arts Museum 
 
Mr. Ryan Kirk        April 2022    
Admissions Counselor 
 
Ms. Samantha Koenig       April 2022   
Career Development Services Liaison  
for Science and Health Sciences Based Services 
 
Mr. Brandon McLean       April 2022  
Assistant Director of Player Personnel 
 
Ms. Crystal McNamara      April 2022    
Regulated Research Analyst/Assistant  
Facility Security Officer, VMASC 
 
Ms. Sierra Phelps       April 2022    
Academic Advisor, Office of Academic 
Success Initiatives & Support 
 
Mr. Tim Socha       April 2022    
Director of Sports Performance - Olympic Sports 
 
Ms. Yostina Sorial       April 2022    
Counselor, Student Support Services 
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MONTH OF BOARD OF  
ITEM          VISITORS PROCEEDING   
 
Non-Academic Appointments (con’t) 
 
Ms. Lenora Thorbjornsen      April 2022    
Assistant Director of Academic Advising 
School of Cybersecurity 
 
Ms. Christen Turney       April 2022    
Director of Marketing and Branding 
Strategic Communication & Marketing 
 
Mr. Harold Williams       April 2022 
Director of Annual Giving 
 
Ms. Chrisie Brown       June 2022    
Director of Creative Services 
 
Ms. Christine Clarke        June 2022 
Study Aboard Coordinator 
 
Dr. Tammi Dice       June 2022 
Dean, Darden College of Education and 
Professional Studies  
  
Mr. Timothy Hackman      June 2022 
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MONTH OF BOARD OF  
ITEM          VISITORS PROCEEDING   
 
Non-Academic Appointments (con’t) 
    

Ms. Briana Morris       June 2022    
Residence Hall Director 
 
Ms. Suzanne Peterson       June 2022 
Manager of Education and Engagement 
Barry Art Museum  
 
Mr. Stephen Tang-Nian      June 2022 
Assistant Director for Residence Education 
 
 
Mid -Year Tenure Awards      December 2021 

 
College of Sciences  

 
Raymond Cheng 
Department of Mathematics and Statistics 
 
 
Tenure Awards       April 2022 
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MONTH OF BOARD OF
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MONTH OF BOARD OF  

ITEM          VISITORS PROCEEDING   
 
Tenure Awards (con’t)      April 2022 
 
Jing Chen 
Department of Psychology 
 
Kayoung Park 
Department of Mathematics and Statistics 
 
 
Initial Appointment s with Tenure 
 
Simon Stevenson       September 2021 
Professor of Finance and Robert M. Stanton Endowed 
Chair of Real Estate and Economic Development 
 
Anthony Dean        December 2021 
Department of Engineering Technology 
 
Emily Ondracek-Peterson      December 2021 
F. Ludwig Diehn School of Music 
 
Christina Rodriguez       April 2022 
Professor of Psychology 
 
 
Initial Appointment  with Tenure for Four Faculty Members June 2022 
 
    
 
Emeritus/Emerita Appointments for Retiring Faculty and Administrators  
 
David Chapman       September 2021 
Master Lecturer Emeritus of Public Service     
 
Kay Palmer        September 2021   
Associate Professor Emerita of Nursing 
     
Anusorn Singhapakdi       September 2021 
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         MONTH OF BOARD OF  
ITEM          VISITORS PROCEEDING  
 
Emeritus/Emerita Appointments for Retiring Faculty and Administrators (con’t) 
 
NorLisa Mayes       April 2022 
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MONTH OF BOARD OF  
ITEM          VISITORS PROCEEDING  
 
Named Professors 
 
Dr. Edward S. Neukrug       September 2021 
Professor of Counseling and Human Services 
Batten Endowed Chair of Counseling 
 
Dr. Orlando Ayala       April 2022 
Ray Ferrari Endowed Professorship 
 
Dr. Anil Nair      June 2022 
E.V. Williams Chair in Strategic Leadership 
 
Honorary Degree Approval 
 
Angela Bassett        September 2021 
Doctor of Humane Letters (honoris causa) 
 
Howard P. Kern       April 2022 
Doctor of Humane Letters (honoris causa) 
 
 
Information Items Concerning Faculty 
   
Report on Promotions in Academic     June 2022 
Rank Effective 2022-23 
 
Other Actions 
 
Approved Doctor of Occupational Therapy (OTD)    December 2021 
Degree Program 
 
Approved Dual Employment      December 2021 
 
Approved the School of Data Science    April 2022 
 
Approved the Doctor of Philosophy in Biology Degree Program April 2022 
 
Proposed Appointment of Faculty Representatives   June 2022 
to Board of Visitors Committees 
 
Proposed Revisions to the Policy on Reappointment/Annual  June 2022 
Review or Nonreappointment of Faculty 
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MONTH OF BOARD OF   
ITEM          VISITORS PROCEEDING  
 
Other Actions (con’t) 
 
Proposed Revisions to the Policy on Tenure    June 2022 
 
Proposal to Create the School of Supply Chain, Logistics,  June 2022 
and Maritime Operations 
 
Proposed Charter for the Academic      June 2022 
and Research Advancement Committee  
 
Received the Annual Report on Committee Actions   June 2022 
 
 
Report from the Provost      September 2021 
 
Provost Agho provided information on the promotion and tenure review processes, including the 
makeup of review committees at the department, college, and University level and how members 
of these committees are selected. 
 
 
Report from the Provost      December 2021 
 
Provost Agho announced that the title of the leadership of the university libraries has changed from 
University Librarian to Dean of University Libraries. 
 
Report from the Provost      June 2022 
 
Provost Agho presented information on faculty and student demographics, the number of faculty 
who applied for and received tenure by gender and ethnicity, and the number of faculty who 
resigned by gender and ethnicity and their reasons for leaving.  
 
 
Report from the Vice President for Research    December 2021 
 
Morris Foster introduced Sachin Shetty, Professor of Computational Modeling and Simulation 
Engineering.  Dr. Shetty presented an overview of the Center for Secure and Intelligent Critical 
Systems (SICS) and its national and regional impact in the area of securing critical infrastructure. 
The Center conducts research on developing and integrating secure and intelligent technologies to 
ensure safe, reliable, and resilient infrastructure for the future. SICS has made national impact in 
the area of resilient cri
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June 2, 2022 
 

PROMOTIONS IN ACADEMIC RANK 
EFFECTIVE 2022-2023 

 
Promotions in academic rank have been approved for the following faculty members, 

effective with the 2022-23 academic year.   

 
Promotion to Professor 
 
College of Arts and Letters 
 
Ivanete Blanco 
Department of Art 
 
Allison Chappell 
Department of Sociology and Criminal Justice 
 
Katherine Hammond 
Department of Communication and Theatre Arts 
 
Strome College of Business 
  
Aaron Arndt 
Department of Marketing 
 
Royce Burnett 
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Melva Grant 
Department of Teaching and Learning 
  sional Studies 
 rtment of Teaching and Learning  e of Engineering and Technology 

  Engineering Technology 
 ring 
   
Department of Engineering Management and Systems Engineering 
 C  

Department of Engineering Management and Systems Engineering 
  ege of Sciences 
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Barry Ezell 
Computational Modeling, Analysis and Simulation  
VMASC 
 
Joanna Garner 
Center for Educational Partnerships 
 
Promotion to Librarian II 
 
Steven Bookman 
University Libraries 
 
Promotion to Librari an IV 
 
Karen Vaughan 
University Libraries  
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