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CALL TO ORDER AND STUDENT WELLNESS PRESENTATION 
 
Rector Smith called the meeting to order at 9:04 a.m. and welcomed new Board members Robert 
Broermann and Peter Decker. Introductions were made around the table.  
 
Don Stansberry, Interim Vice President for Student Engagement and Enrollment Services, 
briefed the Board on student wellness issues and the programs and services offered at the 
University to assist students who are dealing with these ever-increasing issues. He shared 
national statistics and comparative data at ODU. The Monarch Wellness initiatives promote 
wellness programs, resources and services dealings with dimensions of wellness including social, 
emotional, physical, financial, occupational, environmental, cultural, spiritual and intellectual. 
He shared a resiliency initiative, “Monarchs Bounce Back,” and other planned services, and 
examples of how faculty and staff can help. The new Student Health & Wellness Center, an 
addition to the Student Recreation Center, will house Student Health Services and Counseling 
Services and construction should begin in fall 2020 for completion by late 2021 or early 2022. 
 
In response to questions by Board members, Nancy Badger, Director of Counseling Services, 
noted that 4.5% of the student body is served by the Counseling Center, which is average for an 
institution of this size, and 17.5% of those are freshmen. Though understaffed compared with 
national data, a staff psychologist has been added and doctoral students are being trained to 
address staff shortages. Ten sessions are offered to students and community resources are 
utilized as well.  
 
Vice President Stansberry said that the University emphasizes essential student care and provides 
other non-essential services as financial resources allow. Fees are charged for services such as 
massage therapy, but at a reduced rate than outside the University. The Office of Educational 
Accessibility assists students with mental health issues and assists in raising awareness of the 
faculty. In a situation where a student may harm themselves or others, policy are notified and 
counseling staff are on call 24/7. Referrals are made to the Community Services Board and in 
extreme situations the student may be detained and escorted off campus.   
 
The Board recessed for meetings of the standing committees. 

 
 
RECONVENE AND APPROVAL OF MINUTES 
 
The Rector reconvened the meeting at 1:40
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recognized Andy Casiello and his staff for their presentation to board members of the Online 
Virginia Network Board of Directors and the representative from Amazon who attended their 
meeting last week.  She also attended the signing of the Mobility Pass agreement between ODU 
and the community colleges. She said it is exciting to witness all of the University’s 
accomplishments. 
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artistic production, or humanitarianism. Nominations should be sent to Donna Meeks. He also 
distributed a list of new statutes that impact ODU. 
 
President Broderick said that while we have a record freshman class and came close to hitting 
transfer student projections, we haven’t gained any ground on retention and graduate enrollment, 
so we may have additional discussions on impact on revenue and we may need to redirect 
resources to those programs that produce the most revenue. An Enrollment Advisory Committee 
has been formed to discuss enrollment and retention issues. 
 
President Broderick recognized Giovanna Genard and her team for the Telly Award received by 
the University for the 30-second spot that was featured during the game with Virginia Tech and 
will be shown during the UVa football game broadcast. The video was shown to the Board. 
 
 
REPORTS OF STANDING COMMITTEES 
 
 AUDIT AND COMPLIANCE COMMITTEE 
 

The Rector called on Ms. Dickseski for the report of the Audit and Compliance 
Committee.  Ms. Dickseski reported that Mr. William Cole, the independent external 
assessor engaged by the University, briefed the Committee on the external quality 
assurance review of the University Audit Department. He reported that the department 
received a rating of GC, or Generally Conformed, which is the highest rating given. 

 
Ms. Amanda Skaggs, the University’s Chief Audit Executive, welcomed the new 
members of the Committee and reviewed the responsibilities of the Committee as 
outlined in the Committee’s charter. She described the University Audit Department’s 
quality assurance improvement program, noting that in addition to the full external 
assessment done this year, a limited internal program was executed that covered annual 
acknowledgements of the Code of Ethics and department manual, a review of standard 
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RESOLUTION TO APPROVE REVISIONS TO BOARD OF VISITORS POLICY 1610 – 
CHARTER OF THE UNIVERSITY AUDIT DEPARTMENT 

 
 RESOLVED, that upon the recommendation of the Audit and Compliance Committee, 
the Board of Visitors approves the proposed revisions to Board of Visitors Policy 1610, Charter 
of the University Audit Department. 
 
 
NUMBER:  1610 
 
TITLE:  Charter of the University Audit Department 
 
APPROVED:  November 14, 1981; Revised May 15, 1982; Revised April 5, 1990; 

Revised September 13, 2002; Revised June 17, 2010; Revised June 12, 
2014; Revised September 24, 2015; Revised September 21, 2017; Revised 
September 20, 2018 

 
 
Purpose and Mission 
 
The  purpose of Old Dominion University’s internal audit activity is to provide independent, 
objective assurance and consulting services designed to add value and improve the University’s 
operations. The mission of internal audit is to enhance and protect organizational value by 
providing risk-based and objective assurance, advice and insight. The internal audit activity helps 
the University accomplish its objectives by bringing a systematic, disciplined approach to 
evaluate and improve the effectiveness of governance, risk management and control processes.  
 
This charter as adopted herein will serve as a guide for the activities of the University Audit 
Depar
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3. Determining whether resources and assets are acquired economically, and protected 
adequately;  
 

4. Determining the propriety and accuracy of financial transactions and data; 
 

5. Working with management to identify opportunities for process improvements, cost 
savings and revenue enhancements; 
 

6. Evaluating the accuracy, security, effectiveness and efficiency of the University’s 
information technology and processing systems; 
 

7. Evaluating the effectiveness and efficiency of operations and programs along with 
determining whether the results of operations or programs are consistent with established 
goals and objectives;  
 

8. Assisting in the education and training of employees in University policies and 
procedures, as well as the need for and characteristics of strong internal controls; 
 

9. Assisting management in the deterrence of fraud and investigating any instances of such 
activity discovered at the University; and 
 

10. Coordinating audit efforts with the Auditor of Public Accounts and other external 
auditors. 

 
Standards for the Professional Practice of Internal Auditing 
 
The Institute of Internal Auditors, Inc., an international organization dedicated solely to the 
advancement of the internal auditing profession, has adopted "The International Professional 
Practices Framework (IPPF)." The four mandatory elements of the IPPF are the core principles 
for the professional practice of internal auditing, definition of internal audit, Code of Ethics, and 
the International Standards for the professional practice of internal auditing (Standards). 
 
The University Audit Department will govern itself by adherence to the mandatory elements of 
the Institute of Internal Auditors’ International Professional Practices Framework. The Chief 
Audit Executive will periodically report to senior management and the Audit and Compliance 
Committee regarding the internal audit activity’s conformance to the Code of Ethics and the 
Standards.  
 
Reporting and Responsibilities 
 
The University Audit Department is functionally accountable and reports to the Board of Visitors 
through the Audit and Compliance Committee. The Chief Audit Executive will meet with the 
Audit and Compliance Committee at each of the scheduled quarterly Board meetings. 
 
The Department reports administratively to the President’s Office and works with the President 
or through a designated representative for the purpose of the day-to-day operations. 
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The Audit and Compliance Committee authorizes the internal audit activity to: 
 
Have full, free, and unrestricted access to all university activities, property, personnel, and 
records which are relevant to fulfillment of the department’s mission to the University. 
 

• It is understood that certain items of the university are confidential in nature and special 
arrangements will be made when examining and reporting upon such items. 
 

• Allocate resources, set frequencies, select subjects, determine scope of work, apply 
techniques required to accomplish audit objectives, and issue reports. 
 

• Obtain assistance from the necessary personnel of Old Dominion University, as well as 
other specialized services from within or outside of the University, in order to complete 
the engagement. 
 

Independence and Objectivity 
 
The University Audit Department shall be free from all conditions that threaten the ability of 
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3. System documentation is complete and accurate; and 
 

4. The intended purpose and objective of the system implementation or modification has 
been met. 

 
The internal auditor participating in such a review should ensure that the extent of participation 
does not affect independence, thus suggested audit trails or other controls will be transmitted 
through formal correspondence. 
 
Responsibility for the Detection of Errors or Irregularities 
 
The staff of the University Audit Department have a professional responsibility to conduct 
reviews with an attitude of professional skepticism, recognizing that the application of internal 
auditing procedures may produce evidential matter indicating the possibility of errors or 
irregularities. 
 
If the internal audit staff believe that an error or irregularity may exist in an area under review or 
in any other area of the university, the Chief Audit Executive shall be notified at once. The Chief 
Audit Executive 
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A copy of all approved revisions to the audit plan will be submitted to the President and the 
Audit and Compliance Committee. 
 
Audit Reports 
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whether the internal auditors apply The IIA’s Code of Ethics. The program will also assess the 
efficiency and effectiveness of the department and identify opportunities for improvement. 
 
The Chief Audit Executive will communicate to senior management and the Audit and 
Compliance  Committee on the department’s quality assurance and improvement program, 
including results of internal assessments (both ongoing and periodic) and external assessments  
at least once every five years by a qualified, independent assessor, or assessment team from 
outside the University. 
 

--------------- 
 

Ms. Skaggs provided an update on open audit issues. Of the 48 open audit issues tracked 
during this reporting cycle, 17 are complete and 31 are planned or in progress. 

 
Ms. Skaggs presented the findings of recent audits. The audit of Institutional Scholarships 
noted control findings. The audit of the Office of Study Abroad noted IT, control, and 
university compliance findings. The audit of the College of Health Sciences university 
compliance and internal control findings. The audit of Payment Card Industry 
Compliance noted a single compliance control finding.  She then provided a status report 
on active audit projects.  
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UCSD in 1983.  While at ODU his research has been continuously funded by numerous funding 
agencies including the National Science Foundation, the Office of Naval Research and US EPA 
Chesapeake Bay Program.  He has published more than 90 peer-reviewed papers, and in 2006 
authored the book Geochemistry of Marine Sediments (Princeton Univ. Press).  He is co-Editor 
in Chief of the journal Estuarine and Coastal Shelf Science, a fellow of the Association for the 
Sciences of Limnology and Oceanography (ASLO) and in 2016 was awarded the NSF Antarctic 
Service Award Medal.  He has been a member of the Faulty Senate since 2006 and served as the 
Chair of the Senate in 2018-19. 
 
Dr. Sebastian E. Kuhn is Professor of Physics and Eminent Scholar.  He joined Old Dominion 
University in 1992.  Kuhn earned a Dr. rer. Nat. (Ph.D.) in Physics from the University of Bonn.  
His awards and honors include election as a Fellow of the American Physical Society, the annual 
Research Award at ODU, and the Faculty Excellence Award, Distinguished Teaching Award, 
and Gene W. Hirschfeld Award of the College of Sciences.  Kuhn has served as the primary 
advisor to 11 Ph.D. students and supervised seven undergraduate senior thesis research projects.  
He has been continuously funded since 1993 by the U.S. Department of Energy as well as the 
National Science Foundation and through Jefferson Lab, with total funding of $15.2M as PI or 
Co-PI.  He has published 154 refereed papers and has 14,000 citations.  Kuhn has been active in 
the American Physical Society and has been a Faculty Senator since 2003.  
 
Dr. Linda Miller-Dunleavy is a Master Lecturer of Communication Disorders and Special 
Education and has been a professional educ
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resolutions were brought forth as recommendations of the Academic and Research 
Advancement Committee and were approved by all members present and voting 
(Allmond, Bennett, Bradley, Broermann,, Corn, Dabney, Decker, Dickseski, Harris, Hill, 
Jones, Kemper, Kirk, Mugler, Slaughter). 
 

FACULTY APPOINTMENTS 
 

RESOLVED, that upon the recommendation of the Academic and Research 
Advancement Committee, the Board of Visitors approves the following faculty appointments. 
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Effective 
Name and Rank Salary   Date    Term 
 
Ms. Virginia Brinn $45,000 7/25/19 10 mos 
Lecturer of Art 
 
Ms. Brinn received an M.Ed. in Early Childhood Education Pk-5 from Armstrong Atlantic State 
University and a B.F.A. in Art Education from Virginia Commonwealth University and is 
expected to receive a Ph.D. in Education, Art Education from Virginia Commonwealth 
University. Previously she was an Adjunct Faculty member at Virginia Commonwealth 
University and George Mason University.   
 
Dr. Kala N. Burrell-Craft $77,500 7/10/19 12 mos 
Lecturer/Director of Teacher Residencies 
 
Dr. Burnell-Craft received a Ph.D. in Educational Leadership and Research and an Education 
Specialist in Educational Leadership from Louisiana State University, an M.Ed. in Special 
Education from the University of Phoenix and a B.A. in English from Bowie State University.  
Previously she was Principal at Apex Collegiate Academy Public Charter School.   
 
Mx. Camilla Cannon $48,000 8/10/19 10 mos 
Lecturer of Philosophy and Religious Studies 
 
Mx. Cannon received an M.A. in Ethics and Applied Philosophy from the University of North 
Carolina at Charlotte and a B.A. in Philosophy from Warren Wilson College.  Previously Mx. 
Cannon was Instructor of Record and a Graduate Teaching Assistant at the University of North 
Carolina, Charlotte. 
 
Dr. Ron Carlee $125,000 7/25/19 10 mos 
Clinical Assistant Professor of Public Service 
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Effective 
Name and Rank Salary   Date    Term 
 
Dr. Victor3 
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Effective 
Name and Rank Salary   Date    Term 
 
Ms. Elizabeth H. Marshall $65,000 7/25/19 10 mos 
Lecturer of Nursing 
 
Ms. Marshall received a Master of Science – Perinatal Clinical Nurse Specialist from Virginia 
Commonwealth University and a Bachelor of Science in Nursing from the University of 
Virginia. Previously she was an Adjunct Clinical Faculty member in the School of Nursing at 
Old Dominion University.   

 
Dr. Virginia Massaro $51,000 7/25/19 10 mos 
Lecturer of Teaching and Learning 
 
Dr. Massaro received a Ph.D. in Education from Virginia Commonwealth University, an M.A.T. 
in Early Childhood Education from James Madison University and a B.A. in Psychology from 
the University of North Carolina at Chapel Hill. Previously she was an Instructor of Record and 
Teaching Assistant at Virginia Commonwealth University.  (Joint appointment with Thomas 
Nelson Community College)  
 
Mr. Kole A. Matheson $45,000 7/25/19 10 mos 
Lecturer of English 
 
Mr. Matheson received an M.A. in Applied Linguistics and a B.A. in English from Old 
Dominion University.  Previously he was an Instructor in the Department of English at Old 
Dominion University.   
 
Dr. Peter A. Mollica  $85,000 7/25/19 10 mos 
Assistant Professor of Medical Diagnostic and Translational Sciences (Tenure Track) 
 
Dr. Mollica received a Ph.D. in Biomedical Sciences and a B.S in Biology from Old Dominion 
University.  Previously he was a Research Specialist in the Stem Cell Laboratory at Old 
Dominion University and a Molecular Laboratory Technologist at Sentara Norfolk General.  
 
Dr. Brian Frederick Maximilian Olechnowski $52,000 7/25/19 10 mos 
Senior Lecturer of Biological Sciences 
 
Dr. Olechnowski received a Ph.D. in Ecology and Evolutionary Biology from Iowa State 
University and a B.S. in Natural Resources – Applied Ecology from Cornell University. 
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Effective 
Name and Rank Salary   Date    Term 
 
Ms. Dana Taylor-Oliveira $35,000 6/25/19 12 mos 
Lecturer of Communication Disorders and Special Education 
 
Ms. Taylor-Oliveira received an M.S.Ed. in Speech Language Pathology from Old Dominion 
University and a B.A. in Speech Communication from George Mason University.  Previously 
she was an Outpatient Pediatric Speech-Language Pathologist at Southeastern Therapy for Kids.  
(Clinical Supervisor, Speech and Hearing Clinic. Half-time appointment.) 
 
Dr. Herbert H. Toler, Jr. $55,000 7/25/19 10 mos 
Visiting Assistant Professor of History 
 
Dr. Toler received a Ph.D. in American History and an M.Phil in American History from 
Columbia University, an M.A. in Church History from Union Theological Seminary, an M.A. in 
American History from Howard University and a B.A. in American History from Hampton 
University.  Previously he was an Adjunct Professor at New York University and an Adjunct 
Instructor at City College, City University of New York. 
 
Dr. Hannah R. Torres $63,500 7/25/19 10 mos 
Assistant Professor of Political Science and Geography (Tenure Track) 
 
Dr. Torres received a Doctor of Philosophy in Geography and Environmental Science and Policy 
from the University of South Florida, a Master of Environmental Management from Duke 
University and a Bachelor of Science in Education from Florida State University.  Previously she 
was an NSF Postdoctoral Researcher and an Adjunct Faculty member in the Department of 
Sociology at the University of Central Florida.   
 
Ms. Sabrina Wooten $3,294 8/25/19 5 mos   
Adjunct Instructor, College of Arts and Letters per course 
 
Ms. Wooten received a Master of Public Administration and a Master of Arts in Business 
Management from Regent University, a B.S. in Political Science from Old Dominion University 
and is a Ph.D. candidate in Public Policy and Administration at Walden University. She is an 
Incubator EDU Program Instructor at the Entrepreneurship and Business Academy at Kempsville 
High School and a City Council member in Virginia Beach.  
  

--------------- 
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 ADMINISTRATIVE FACULTY APPOINTMENTS 
 

RESOLVED, that upon the recommendation of the Academic and Research 
Advancement Committee, the Board of Visitors approves the following administrative faculty 
appointments. 

 
                           Effective 
Name and Rank Salary                  Date             Term 
 
Mr. Gregory Allen     $40,000 7/10/2019 12 mos 
Assistant Director of Sports Performance and Instructor 
 
Mr. Allen received a B.S. in Exercise Science from West Virginia Wesleyan College and an 
M.S.Ed. in Exercise Science and Health Promotion from the California University of 
Pennsylvania. Previously, he worked as an Assistant Sports Performance Coach for ODU 
Athletics.  (new position) 
 
Ms. Shamiece Banks     $38,000 6/10/2019 12 mos 
Coordinator for Fraternity and Sorority Life and Instructor 
 
Ms. Banks received an M.Ed. in Higher Education Leadership from Valdosta State University 
and a B.A. in Psychology from Wichita State University. Previously she served as a Graduate 
Assistant for the National Panhellenic Council.  
 
Ms. Andilynn Beadles     $40,000 7/25/2019 12 mos 
Assistant Athletic Trainer and Instructor 
 
Ms. Beadles received a B.S. in Athletic Training from the University of Kansas and an M.S. in 
Athletic Training from Nova Southeastern University. Previously, she worked as an Assistant 
Athletic Trainer for the University of Maine.   
 
Mr. Kevin Beazley     $42,562 6/10/2019 12 mos 
Assistant Wrestling Coach and Assistant Instructor 
 
Mr. Beazley received a B.S. in Sport Management from Old Dominion University and an M.S. in 
Sport Management from the University of Michigan. Previously, he worked as a Wrestling 
Coach for the Shamrock Select Wrestling Club in Novi, MI.  
 
Mr. Logan Boydstun     $42,500 7/25/2019 12 mos 
Study Abroad Coordinator and Instructor 
 
Mr. Boydstun received a B.A. in History from Georgia College and State University and an M.S. 
in International Relations from Troy University. Previously, he worked as an Education Abroad 
Coordinator for Georgia Institute of Technology.  
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                           Effective 
Name and Rank Salary                  Date            Term 
 
Ms. Lauren Irvine     $37,506 7/10/2019 12 mos 
Admissions Counselor and Assistant Instructor 
 
Ms. Irvine received a B.S. in Communication from Old Dominion University. Previously, she 
worked as an Office Assistant for ODU Big Blue Summer Camp.   
 
Ms. Cynthia Kilgore Shaikh    $52,000 8/25/2019 12 mos 
Professional Counselor and Instructor 

 
Ms. Kilgore Shaikh received a B.S. in Psychology from Longwood University and an M.S. in 
Rehabilitation Counseling from the Medical College of Virginia. Previously, she worked as a 
Clinician for the Hanover Community Services Board. 
 
Ms. Ragan Killen     $52,000 7/25/2019 12 mos 
Professional Counselor/Outreach Coordinator, and Instructor 
 
Ms. Killen received a B.S. in Psychology from James Madison University and an M.S.Ed. in 
Counseling - Clinical Mental Health Counseling from Old Dominion University. Previously, she 
served as a Professional Counselor for the University’s Office of Counseling Services.  
 
Ms. Jessica Livsey     $65,000 8/10/2019 12 mos 
Head Men’s and Women’s Swimming Coach and Assistant Instructor 
 
Ms. Livsey received a B.S. in Recreation and Tourism Studies from Old Dominion University. 
Previously, she was the Assistant Men’s and Women’s Swim and Dive Coach for Old Dominion 
University. Ms. Livsey has also worked as the Assistant Men’s and Women’s Swim Coach for 
Davidson College and as the Assistant Men’s and Women’s Swim and Dive Coach for 
Allegheny College. 
 
Ms. Dorothy C. Lockaby $75,000 9/10/19 12 mos 
Head, Liaison Services, University Libraries 
 
Ms. Lockaby received an M.S. in Library and Information Science from Simmons College and a 
B.A. in English from the University of New Hampshire. Previously she was Director of the 
Preston Library at Virginia Military Institute.   
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                           Effective 
Name and Rank Salary                  Date            Term 
 
Ms. Amy Matzke-Fawcett    $52,000 6/10/2019 12 mos 
Coordinator of Strategic Communications and Outreach, College of Arts and Letters, and 
Instructor 
 
Ms. Matzke-Fawcett received a B.A. in Communication from Virginia Tech and is expected to 
receive an M.A. in Lifespan and Digital Communication from Old Dominion University. 
Previously, she worked as the Communications Coordinator for the Office of Research at Old 
Dominion University.  
 
Dr. Bill Means      $98,000 8/10/2019 12 mos 
Director of Career Development Services and Assistant Professor 
 
Dr. Means received a B.S. in Psychology from Tennessee State University, an M.S. in Adult 
Education from North Carolina A&T State University, and an Ed.D. in Educational Leadership 
from the University of North Carolina at Charlotte. Previously, he worked as the Director of 
Career Services and Employment Services for Delaware State University. Dr. Means has also 
worked as the Director of the Office of Diversity of Inclusion at Queens University of Charlotte. 
 
Ms. Shelby Meier     $38,000 8/25/2019 12 mos 
Instructor of Early Care and Education and Assistant Instructor 
 
Ms. Meier received a B.S. in Psychology from Old Dominion University. Previously, she worked 
as the Lead Assistant Teacher for ODU’s Children’s Learning and Research Center. 
 
Dr. Ron Moses II     $75,000 7/10/2019 12 mos 
Associate Athletic Director of Student-Athlete Academic Support Services and Assistant 
Professor 
 
Dr. Moses received a B.S. in Education from the University of Georgia, an M.S. in Recreation 
and Sports Administration from Western Kentucky University, and a Ph.D. in Counseling and 
Student Development from Kansas State University. Previously, he served as the Director of 
Football Academics for the University of Missouri at Columbia and Assistant Director of 
 he
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                           Effective 
Name and Rank Salary                  Date            Term 
 
Mr. Keith Pierce     $75,000 8/10/2019 12 mos 
Director of News and Media Relations and Instructor 

 
Mr. Pierce received a B.A. in Communications from La Salle University. Previously, he worked 
as the Director of Communications and Marketing for the Batten College of Engineering and 
Technology. Prior to joining ODU, Mr. Pierce was the Public Relations and Marketing Manager 
for Virginia Tech and President of his own public marketing consulting firm. 
 
Mr. Jacob Reeves     $38,000 7/25/2019 12 mos 
Coordinator for LGBTQIA+ Programs and Services, Student Engagement and Enrollment 
Services, and Instructor 
 
Mr. Reeves received a B.A in English and an M.A. in Student Affairs Administration from 
Appalachian State University. Previously, he worked as a Graduate Assistant for the Henderson 
Springs LGBT Center at Appalachian State University.  (new position) 
 
Dr. Preston Reilly     $45,000 7/10/2019 12 mos 
Program Coordinator, Student Engagement and Enrollment Services, and Assistant Professor 
 
Dr. Reilly received a B.A. in Psychology from Bowling Green State University, an M.S. in 
Higher Education from Florida State University, and a Ph.D. in Higher Education from Old 
Dominion University. Previously, he worked as a Doctoral Graduate Assistant for the 
University’s Dean of Students Office.  
 
Mr. Aidyn Scott     $34,000 6/10/2019 12 mos 
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                           Effective 
Name and Rank Salary                  Date            Term 
 
Mr. David Shirley     $73,441 6/25/2019 12 mos 





 

33 
 

He is an accomplished instructor in the classroom and is frequently sought by graduate  students 
as advisor/mentor.  He currently teaches two undergraduate and five graduate courses.  
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Proceeds from the Batten endowment funds will be used to provide a stipend of $25,000 per year 
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BEVERLY FORBES 
 
Beverly Forbes received a B.S. in business education and an M.S. in education with a major in 
guidance and counseling with college student personnel from Old Dominion University.  She 
joined Old Dominion University as a student worker in 1978 and became an administrative 
assistant in the Department of Electrical and Computer Engineering in 1979.  In 1981, Forbes 
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inflammation pathways. She holds six US patents, all issued while at ODU. Heller has served on 
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Fauquier campuses.  Prior to coming to ODU, Rudolph served as Student Services Specialist at 
Lord Fairfax Community College. 
 
Rudolph served as an efficient and effective academic advisor and student support provider for 
students attending ODU from a distance through various technologies during her years of 
service. She effectively managed an advising caseload of approximately 300 students in nine 
majors in the College of Arts and Letters.  She successfully co-mentored a new advisor and 
worked collaboratively with her advising team and colleagues to proactively develop and deploy 
information to students through creative channels.  Rudolph built and maintained relationships 
with community college administrators, faculty and staff that strengthened ODU’s partnership in 
that western Northern Virginia region.   
 
 
RONALD WOODARD 
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Rationale:  In the past few years, multiple universities, both large and small, have embraced the 
term “Global Engagement” instead of “International Programs” or “International Office.” These 
latter terms are now considered too limiting because they encouraged a belief that global activity 
is entirely academic, always international, particularly administrative, and/or doesn’t value the 
home campus or region. The terms can also be simply inaccurate. For example, ODU has 
recently joined many other universities in administering “study away” programs and has initiated 
community projects in Hampton Roads. 
 
In our educational sector, “Center for Global Engagement” is perceived as more relevant and 
more welcoming. It is also seen as more inclusive. This has been the sentiment of a number of 
universities (e.g. James Madison University, Longwood University, and Radford University) that 
have retitled their departments. Others in the Commonwealth such as the University of Virginia, 
VCU, and Virginia Tech, while not using the exact title, “Center for Global Engagement,” 
nonetheless use Global/Global Engagement as the standard nomenclature for their activities. 

 
Outside Virginia, the list of universities with Centers for Global Engagement (or very similar 
titles) is long and includes California Lutheran, CUNY, Duquesne, Florida International 
University, Florida State, Indiana State, Georgetown, Gonzaga, North Carolina State, San 
Francisco State, SUNY, Syracuse, Texas Tech, UC Berkeley, the University of Denver, the 
University of Mississippi, and the University of Utah.   In fact, this is a trend throughout the 
world, a typical example being University College Dublin.   

 
It is important to note that while “Global” resonates in many powerful ways, “international” and 
“internationalization” are both still in common use in our sector where there is a sense of “adding 
on” to USA perspectives or being different from them. Thus, we still talk of “internationalizing 
the curriculum,” “international students,” and “international partners.” At the same time, even 
here there is academic and practical movement towards the use of the word “global.” 

 
Renaming the Office of International Programs as the Center for Global Engagement will change 
not just the title but perceptions, both in and out of the unit, of the nature of our mission here at 
ODU. It will resonate better with ODU faculty and staff, domestic students, and the education 
community in the USA. It will also meet the expectations of international applicants and 
institutions that are coming to expect that “Center for Global Engagement” characterizes an 
institution that is in the vanguard rather than lagging behind. 
  

--------------- 
 
 Committee members received informatio
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 ADMINISTRATION & FINANCE COMMITTEE 
 

The Rector called on Mr. 
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Authority in accordance with a loan agreement or loan agreements between the Institution and 
the Authority (collectively, the “Loan Agreement”), under which proceeds of Pooled Bonds will 
be loaned to and received by the Institution in exchange for the Note, to finance or refinance 
costs of the following Capital Projects authorized for bond financing by the General Assembly:  
the STUDENT HEALTH AND WELLNESS ADDITION (Project Code 221-18407) 
(collectively, the “Project”); and 

 
WHEREAS the Board desires to designate certain Institution officers (i) 

delegated the authority to approve the forms of and to execute and deliver the Loan Agreement, 
the Note and any amendments thereto, and any other documents necessary or desirable in 
connection with financing or refinancing costs of 
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otherwise) are subject to the following parameters:  (a) the principal amount to be paid under the 
Note allocable to any component of the Project, together with the principal amount of any other 
indebtedness with respect to such component, shall not be greater than the amount authorized for 
such component by the General Assembly plus amounts needed to fund issuance costs, original 
issue discount, other financing (including without limitation refunding) expenses and any other 
increase permitted by law; (b) the aggregate principal amount of the Note shall in no event 
exceed $4,000,000 as the same may be so increased; (c) the aggregate interest rate payable (i) 
under a tax-exempt Note shall not exceed a “true” or “Canadian” interest cost more than 50 basis 
points higher than the interest rate for “AA” rated securities with comparable maturities, as 
reported by Thomson Municipal Market Data (MMD) or another comparable service or index for 
tax-exempt yields, as of the date that the interest rates are determined, taking into account any 
original issue discount or premium and (ii) under a taxable Note shall not exceed a “true” or 
“Canadian” interest cost more than 50 basis points higher than the interest rate for “AA rated 
securities with comparable maturities, as reported by MMD or another comparable service or 
index for taxable yields, as of the date that the interest rates are determined; (d)  the weighted 
average maturity of the principal payments due under the Note shall not exceed 20 years after the 
original issue date of the Note; (e) the last principal payment date under the Note shall not extend 
beyond the reasonably expected weighted economic life of the Project; and (f) subject to the 
foregoing, the actual amount, interest rates, principal maturities, and date of the Note shall be 
approved by an Authorized Officer, as evidenced by the execution thereof. 

Section 4. The Board acknowledges that if there is a failure to make, as and 
when due, any payment of the principal of, premium, if any, and interest on any promissory note 
issued by the Institution as a Participating Institution to the Authority under the Program, 
including without limitation the Note and any amendments thereto, the State Comptroller is 
authorized under the Program and Section 23.1-1211 of the Code of Virginia of 1950, as 
amended, to charge against appropriations available to the Institution all future payments of 
principal of, premium, if any, and interest on such promissory note when due and payable and to 
make such payments to the Authority or its designee, so as to ensure that no future default will 
occur on such promissory note.   

Section 5. The Board agrees that if the Authority determines the Institution as 
a Participating Institution shall be subject to continuing disclosure obligations under Rule 15c2-
12 of the federal Securities and Exchange Commission with respect to any Pooled Bonds, (a) an 
Authorized Officer shall, and is hereby authorized and directed to, enter into a continuing 
disclosure undertaking in form and substance reasonably satisfactory to the Authority, and (b) 
the Institution will comply with the provisions and disclosure obligations contained therein. 

Section 6. The Board designates the 
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Section 7. This resolution shall take effect immediately upon its adoption. 

--------------- 
 

RES
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Vice President DuBois, Todd Johnson, Assistant Vice President for Auxiliary Services, 
Rusty Waterfield, Associate Vice President for Information Technology Services and 
CIO, and Mike Brady, Assistant Vice President for Facilities Management and 
Construction, reported on initiatives for the fall semester opening. Vice President DuBois 
commented on the opening of the football stadium and recognized the many individuals 
whose hard work over the past nine months made the opening possible. The new 
organization structure of the Department of Facilities Management and Construction was 
also shared with the Committee. 
 
Chief Rhonda Harris briefed the Committee on the implementation of the University’s 
new Minors on Campus policy. She reviewed the key components of the program, 
including tie-in with the University’s Event Management System, the registration system 
(OragamiRisk), the training system (SafeColleges), and Fedcheck to conduct background 
checks and screening of those who work with minors. She also shared program statistics, 
noting that over 400 stakeholders have been trained, 77 programs have been registered, 
and 342 background checks have been performed since June. She also shared plans to 
collect data to refine the program as needed and ramp up training next spring before the 
busy summer camp season. 
 
David Robichaud, Director of Design and Construction, reported on current projects in 
construction and design. 
 
Maggie Libby, Associate Vice President for Advancement-Foundations, presented the 
Educational Foundation’s Investment report. 
 
 
STUDENT ENHANCEMENT AND ENGAGEMENT COMMITTEE 
 
The Rector called on Mr. Corn for the report of the Student Enhancement and 
Engagement Committee. Mr. Corn reported that Don Stansberry, Interim Vice President 
for Student Engagement and Enrollment Services, shared an overview of the Student 
Enhancement and Engagement Committee’s responsibilities as outlined in the Board’s 
Bylaws. He also reviewed the opening of the 2019 school year highlighting several 
successful events to kick off the year. Two programs sponsored by the Office of 
Leadership and Student Involvement occurred before the first-year students start their fall 
semester. These programs are now in their 15th year and participants continue to have a 
higher retention rate than their peers. This year the SEES team will be developing a 
strategic plan for fraternity and sorority life on campus. He updated the committee on the 
issues and factors impacting today’s college student and the future of student support. 

 
Isaiah Lucas, SGA president, introduced himself and Christopher Spellman, Speaker of 
the Senate. President Lucas discussed the 89th session of SGA’s strategic plan and vision 
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UNIVERSITY ADVANCEMENT COMMITTEE 
 
The Rector called on Ms. Kirk for the report of the University Advancement Committee. 
Ms. Kirk reported that Vice President Alonzo Brandon presented dashboard items 
measuring productivity in the area of University Advancement including total giving, 
planned giving, donor counts and fundraising initiative totals. He reviewed the college 
advisory board section process and names of current board members. The Committee 
reviewed proposed endowment funding levels and naming opportunities associated with 
the levels.  He concluded by given an overview of the Institute for Coastal Adaptation 
and Resilience, and a key resilience project – Recover Hampton Roads.


